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The purpose of this study was to grasp the current status and support policies related to 
the labor market settlement of workers with a high school diploma, to systematically 
derive problems and obstacles that impede stable settlement of workers with a high school 
diploma in the labor market, and to provide policy support for them.
The main contents of this study were as follows. First, the previous studies and major 
discussions on the settlement of labor market of workers with a high school diploma were 
reviewed. Second, by analyzing data from the 'Economically Active Population Survey' and 
'Korean Education & Employment Panel Survey', the entry and adaptation status of 
workers with a high school diploma in the labor market was analyzed. Third, the policies 
and systems to support the settlement of the labor market for workers with a high school 
diploma were analyzed. Fourth, the questionnaires and the FGI were administered to 
workers with a high school diploma and corporate HR managers, and their perceptions and 
needs related to the labor market settlement of workers with a high school diploma were 
analyzed. Fifth, based on the results of the previous analysis, policy plans to support the 
labor market settlement for workers with a high school diploma were proposed.
The main policy measures derived from analysis results were as follows. In this study, 
problems and obstacles in the labor market settlement of workers with a high school 
diploma were presented step by step, and the basic directions for improvement were 
suggested. Specifically, the process from high school graduates entering the labor market 
to stable settlement was largely divided into three stages: a decision making stage for 
employment after high school graduation, a stage of employment, and a stage of settlement 
through job movement.
Major problems and obstacles in each stage were as follows. First, problems in the 
decision making stage for employment after high school graduation were (1) lack of a 
rational and systematic decision making process, (2) lack of long-term career goal setting, 
and (3) lack of strengthening the career capacity of students.
Second, problems at the stage of employment were (1) insufficient introduction of 
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personnel and promotion system according to ability, (2) inadequacy in-house education 
and training program for capacity development after high school graduation, (3) lack of 
improvement in conditions for participation in college of further education, and (4) lack of 
publicity and participation in government support policies for workers with a high school 
diploma.
Third, problems in the stage of settlement through job movement were (1) lack of 
policy response to the high turnover rate in the early stage of career, (2) the limit of the 
scope of government support policy focusing on the induction of long-term employment of 
current job, (3) lack of employment support network for workers with a high school 
diploma, and (4) lack of operation of a employee-friendly program for college of further 
education.
Based on this, the basic directions for improvement were derived as follows. First, 
establish a career development support system for workers with a high school diploma. 
Second, improve the system to induce long-term employment of high school graduate 
employee. Third, strengthen career guidance at high school level.
Specific policy supports for each basic direction were as follows. First, in establishing a 
career development support system for workers with a high school diploma, it was 
proposed (1) to establish employment information and counseling support system for 
workers with a high school diploma, (2) to establish and utilize DB for workers with a 
high school diploma who are in the early stage of career, (3) to develop and operate a 
employee-friendly program for college of further education, and (4) to expand the scope of 
the support policy for workers with a high school diploma and companies which employed 
high school graduates.
Second, in improving the system to induce long-term employment of high school 
graduate employee, it was proposed (1) to develop a standard model and identify cases of 
competency-based HR system, (2) to improve the conditions of participation in college of 
further education for high school graduate employee, (3) to improve the support system for 
male high school graduate employees’ military service.
Third, in strengthening career guidance at high school level, it was suggested (1) to 
expand the career options suitable for the students, (2) to enhance the career experience 
program, (3) to enhance the career guidance capacity of the school, and (4) to build a 
support system with the local community.
